For businesses in search of increased profits and a better quality of life,
the Northeast Tennessee Valley region has advantages no one else can offer.

WORKFORCE & TRAINING

Committed to quality workforce, the Northeast Tennessee Valley region offers an excellent workforce for every sector

Employers know that loyal, well-trained employees with a strong work ethic are the key to success in
business. The Northeast Tennessee Valley Regional Industrial Development Association (NETVRIDA)

area offers a skilled workforce (more than 347,000) with higher than average education and

nationally-recognized Technology Training Centers. Employer-driven curriculum is a priority at the

six Technology Centers in the region.
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Quick Facts

 Low worker turnover and
strong work ethic

- Nationally recognized
technology training cen-
ters

+ Colleges in the area
ranked among best in
the nation and top in the
south by U.S. News and
World Report and Forbes

+ High School gradua-
tion rates higher than the

national average

« Cost of living well below

the national average

Contact information:
NETVRIDA

P.0. Box 1022
Blountville, TN 37617
www.netvaly.org
email: info@netvaly.org
423-323-1203
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Education & Training

Tennessee, Virginia and North Carolina state
governments recognize that education is the
key to economic development. They have
developed programs to provide the specific
skills that employers need, emphasize science
and math in all levels of education and
provide higher education opportunities for
working adults. Benefits of the area workforce
are:

« Rapidly growing workforce of more than
300,000

« High School graduation rate higher than
national average.

« Local and state government technology
centers offer customized employee-
training as an incentive for creating new
jobs.

« Technical colleges and centers develop
curriculum in partnership with area
employers to specifically fill the needs of
area business and industry in on-the-job
training.

- FastTrack offers high school students who
qualify a jump start to obtain technology
degrees in specialties that employers have
immediate need for or will need in the
near future.

- Six Tennessee Technology Centers in
the region provide training in vocational
and manufacturing skills on campus
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or at employer’s site. The purpose
of technology centers is to prepare
graduates for specific entry-level
employment.

Job Training Assistance Program
available from the State of Tennessee
offers pre-employment training, on-the-
job training, training materials, unique
systems training, leadership skills, and
systems support training.

Higher education institutions include
East Tennessee State University, Tennessee
State University, University of Tennessee,
Appalachian State University, Northeast
State Technical Community College,
Milligan College, Tusculum College,
Lincoln Memorial University, Mountain
Empire Community College, King College,
Carson Newman College, Walters State
Community College, Hiwassee College,
and Virginia Intermont

The presence of four universities, four
(4) four-year colleges, and five two-year
colleges provides many opportunities to
working adults for continuing education
and advanced degrees (on-campus,
off-campus sites, Internet and industry
on-site). Advantages to business and
industry include interns to supplement
the workforce, and research capabilities
to assist management. The colleges and
universities in the region are involved in
the community and have an employer-
friendly relationship with area business.
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